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This book answers the questions of what good 
leadership and work mean in terms of socio-
digital transformation, how a socio-technical 
understanding of organisation can be fruitful 
for leadership, and what signifi cance interactio-
nal competence gains in this context or how it 
can be developed. In this way, interpersonal 
aspects of leadership, forms of control through 
context regulation and organisational design 

are brought together. The book will appeal to 
practitioners interested in theory from compa-
nies and consulting in the fi elds of leadership, 
human resource management, organisational 
and personnel development, and coaching. The 
book is also aimed at representatives of appli-
cation-oriented management and leadership 
research.
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